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Topic Break Down

Topic No. of Questions
Topic 1, Career Development Planning 18

Topic 2, Mentoring 8

Topic 3, Career Development Planning Configuration 63

Topic 4, Mentoring Configuration 5

Topic 5, Career Development Planning and Mentoring Integrations |5

Topic 6, General Configuration and Tools 1

Total 100
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QUESTION NO: 1

What type of mentoring program can be created without defined dates?
A. Supervised program

B. Unsupervised program

C. Employee referral Program

D. Open enrollment program

ANSWER: D

Explanation:

Open enrollment program is correct because it supports an ongoing mentoring model rather than a time-bound cohort.
Administrators can create this type of program without specifying fixed start and end dates, allowing eligible employees to
join when the program is available. This is useful where mentoring is intended to be continuously accessible, such as an
organization-wide development offering in which participants can enroll and establish mentoring relationships as needs arise.
The absence of defined dates means the program does not need to operate within a single scheduled enroliment and
completion window; instead, availability can remain open according to the organization’s mentoring process and
configuration. In SAP SuccessFactors Mentoring, the program setup determines how participants access the program and
engage in matching, while the open-enrollment approach provides flexibility for ongoing participation. SAP’s Career
Development Planning documentation includes the implementation guidance for Mentoring and its program configurations:
SAP SuccessFactors Career Development Planning documentation. Additional SAP product and implementation resources
are available through the SAP Help Portal.

QUESTION NO: 2

From which of the following template ID ranges must you assign a number to a Career Worksheet v12?

A. 0001 — 0999
B. 2001 — 2999
C. 4001 — 4999
D. 5001 — 5999
ANSWER: D
Explanation:

A Career Worksheet v12 must be assigned a template ID in the 5001 — 5999 range. In SAP SuccessFactors Career
Development Planning, template IDs are not arbitrary identifiers: they are allocated by form and template type so that the
system can correctly recognize, store, and process the configured Career Worksheet. When creating or maintaining the
Career Worksheet XML configuration, the administrator selects an unused number within this reserved range and uses that
ID consistently for the template definition and its related configuration references. Using the designated range is therefore an
essential implementation requirement, particularly when transporting configuration, integrating the worksheet with other
Career Development Planning features, or maintaining several templates in the same instance. SAP’s Career Development
Planning documentation describes the configuration and administration of Career Worksheets, including the template-based
setup model. Consult the SAP SuccessFactors Career Development Planning documentation for current implementation
guidance and the SAP SuccessFactors Platform documentation for general configuration administration information.

QUESTION NO: 3

Your customer wants to be able to import learning activities with development goals.Which of the following should you
consider?Note: There are 2 correct answers to this question.

A. You can add a learning activity to the LMS catalog.
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https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsarena.co
https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsarena.co%2Fid%2F7505
https://help.sap.com/docs/SAP_SUCCESSFACTORS_CAREER_DEVELOPMENT_PLANNING
https://help.sap.com/
https://help.sap.com/docs/SAP_SUCCESSFACTORS_CAREER_DEVELOPMENT_PLANNING
https://help.sap.com/docs/SAP_SUCCESSFACTORS_PLATFORM

B. You can import a custom learning activity.
C. You can import learning activities to non-completed goals.

D. You can update a custom learning activity from the LMS catalog.

ANSWER: B C

Explanation:

For imports of learning activities associated with development goals, You can import a custom learning activity. is correct
because Career Development Planning supports importing learning activities that are maintained as custom activities for the
relevant goal. This enables organizations to load development-related learning records in bulk when the activity is not being
supplied as a standard catalog item through the Learning integration. The import must contain the appropriate activity and
goal association data so that the activity is available in the employee’s development plan.

You can import learning activities to non-completed goals. is also correct because learning activities are intended to
support goals that remain actively in progress. The goal must therefore be in a status that permits updates and activity
assignments at the time of import. This keeps imported development actions aligned with current, actionable employee goals
and ensures that the activity can be tracked as part of ongoing development planning. Administrators should confirm the
goal-plan template configuration, required identifiers, and import-file fields before loading data. SAP’s Career Development
Planning documentation and learning resources describe the configuration and operational concepts for development goals
and activities: SAP Help Portal: Career Development Planning and SAP Learning: Configuring Career Development

Planning.

QUESTION NO: 4

Which field in the Learning Activity template provides the navigation link to a catalog learning item?
A. learning-activity-deep-link

B. completed_date

C. dev_goals

D. activity_status

ANSWER: A

Explanation:

The learning-activity-deep-link field stores the link that takes the user from the development activity to the related catalog
learning item. It supports the integration between Career Development Planning and SAP SuccessFactors Learning by
enabling users to open the relevant learning content from their development plan.

The activity field identifies the learning activity, while the assignee field identifies the employee associated with it. See the
SAP SuccessFactors Career Development Planning documentation and the SAP _SuccessFactors Learning documentation.

QUESTION NO: 5

Based on this image, what configuration items must be in use for this development plan?Note: There are 2 correct answers
to this question.
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A. This development plan must be referencing a Learning Activities template.

B. This development plan must be using more than one field of type competency.
C. This development plan must be integrated with an SAP SuccessFactors Learning Management System.

D. This development plan must be using at least one custom field.

ANSWER: AB

Explanation:

This development plan must be referencing a Learning Activities template because the displayed plan includes learning
activities associated with a development goal. In Career Development Planning, a Learning Activities template defines the
activity content and fields that can be selected or recorded for goals. The development-plan template must reference that
Learning Activities template for those activities to be available in the plan and presented in the goal experience. This is a
template-level configuration relationship rather than simply a user-entered description of training.

This development plan must be using more than one field of type competency because the information shown distinguishes
multiple competency-related values for a goal. Competency fields are configured in the development-plan template XML and
allow a goal to store and display competency associations. When separate competency values or competency-oriented
fields are shown, each is supported by a competency-type field in the template configuration. These settings let the plan link
development work to the relevant competencies and support competency-based development planning.

SAP documents Development Plan template configuration, including fields and Learning Activities integration, in the SAP
SuccessFactors Career Development Planning documentation. Additional product learning content is available through SAP
Learning for Career Development Planning.

QUESTION NO: 6

In the Development module, how is the Coaching Advisor used?
A. To help users select a future role

B. To help users identify a mentor

C. To help users when they create a new development goal

D. To help users view the gap between the current competency rating and the expected rating

ANSWER: C

Explanation:
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“To help users when they create a new development goal” is correct because Coaching Advisor is a contextual
development-planning aid available as employees define development goals. It supports the goal-creation process by
helping the employee connect a stated development need with relevant coaching support in the organization. Rather than
being a separate career-selection workflow, Coaching Advisor complements the employee’s development planning activity at
the point where the employee is identifying what to improve and documenting an actionable goal.

This use fits the purpose of Career Development Planning: employees create and maintain development goals that address
skills, competencies, or experiences needed for growth, and they can use available development resources and guidance
while building those goals. Coaching support is valuable at this stage because it helps turn a broad development intention
into an activity that can be discussed, refined, and pursued. SAP’s Career Development Planning documentation describes
the product’s development-goal planning capabilities and related employee development features. See the SAP
SuccessFactors Career Development Planning documentation and SAP’s Career Development solution overview for product
context.

QUESTION NO: 7

Your customer wants to capture the competency rating from the Role Readiness form launched within the Career
Worksheet.What competencies are rated?Note: There are 2 correct answers to this question.

A. Competencies associated with the current role
B. Competencies from Interview Assessment
C. Competencies from Learning Management

D. Competencies associated with the future role

ANSWER: AD

Explanation:

The Role Readiness form launched from the Career Worksheet is designed to evaluate an employee’s preparedness for a
prospective role by recording ratings against the competency expectations that are relevant to the employee’s career
movement. It rates Competencies associated with the current role, establishing the employee’s assessed proficiency in
the role they hold today. This provides the baseline needed to understand current capability in the context of career
planning.

It also rates Competencies associated with the future role. A future role on the Career Worksheet represents a potential
target position, and its competency profile supplies the requirements against which readiness can be assessed. Capturing
both current-role and future-role competency ratings supports meaningful comparison of the employee’s present strengths
and development needs relative to the target role. This is central to Career Development Planning because it helps
employees and managers identify competency gaps and use development planning to improve readiness for future
opportunities.

SAP’s Career Development Planning documentation and learning content describe Career Worksheet role planning and
readiness assessment capabilities: SAP SuccessFactors Career Development Planning documentation and SAP Learning
Journey for Career Development Planning.

QUESTION NO: 8

Your customer wants to use the Readiness Meter.What actions do you perform in the Career Worksheet XML?Note: There
are 3 correct answer to this question.

A. Reference in plan-layout.

B. Modify the viewdefault attribute.
C. Define the correct field.

D. Modify the required attribute.

E. Reference in field-permissions.
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ANSWER: ACE

Explanation:

To make the Readiness Meter available on a Career Worksheet, the readiness-related field must first be defined in the
Career Worksheet XML. Defining the field establishes the data element that stores and presents an employee’s readiness
value. The field must then be referenced in plan-layout, which controls the worksheet layout and makes the configured
field available for display in the appropriate worksheet view. Finally, the field must be referenced in field-permissions.
This is required so that the relevant roles have the appropriate access to view or edit the readiness information according to
the customer’s process. Together, field definition, layout placement, and role-based field permissions are the XML
configuration elements that enable the meter to function in the worksheet. SAP Career Development Planning configuration
uses XML templates to define worksheet fields, layouts, and permissions, while the resulting functionality is administered
within the Career Worksheet experience. See the SAP Help Portal documentation for SAP SuccessFactors Career
Development Planning and SAP’s Career Development Planning learning journey.

QUESTION NO: 9

Your customer wants to display an icon next to a goal within a development plan to indicate whether the goal is public or
private.What general setting must you modify in the Development Plan Template XML?

A. new-obj-share-status-public
B. swap-goal-link
C. use-text-for-privacy

D. alerts-viewdefault

ANSWER: C

Explanation:

The use-text-for-privacy general setting controls how the privacy status of development goals is presented in the
Development Plan. Privacy identifies whether a goal is public or private, and this setting determines whether that status is
rendered using text rather than the standard visual privacy indicator. Therefore, to retain the icon-based indication beside the
goal, the administrator must modify use-text-for-privacy in the Development Plan Template XML, setting its value
according to the desired display behavior. This configuration belongs in the template’s general settings because privacy
presentation is a plan-level display behavior, not an individual goal attribute or a navigation setting. After the XML change is
made and the template is uploaded, the updated privacy-status presentation applies when users view goals in development
plans. SAP Career Development Planning documentation describes template-based configuration for development plans
and the display and behavior settings that administrators maintain in those templates. See the SAP SuccessFactors Career
Development Planning documentation and the Development Plan configuration guidance.

QUESTION NO: 10

Which features can be used for suggested roles?Note: There are 3 correct answer to this question.
A. Proximity of role in career path

B. Competencies associated with role

C. Private Goals

D. Common Job Family

E. Public Goals

ANSWER: ABD

Explanation:
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Suggested roles in SAP SuccessFactors Career Development Planning can be generated using career-structure and role-
profile information. Proximity of role in career path is used to identify roles that are near the employee’s current or target
position within an established career path, supporting realistic next-step career exploration. Competencies associated with
role can be used to identify roles with relevant competency relationships, helping employees discover opportunities aligned
with their current capabilities and development direction. Common Job Family supports suggestions within the same
functional or professional grouping, which is useful when employees explore related roles and potential lateral or progressive
moves within their area of expertise.

These criteria enable role recommendations to reflect the organization’s configured job architecture, career paths, and
competency framework. Administrators therefore need to maintain role, job-family, competency, and career-path data
consistently so that the suggestions shown to employees are meaningful. SAP’s Career Development Planning
documentation describes career exploration and role-related development capabilities, while SAP’s learning content covers
the use of job roles and career paths in career planning. See SAP SuccessFactors Career Development Planning
documentation and SAP Learning: Career Development Planning.
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