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Topic Break Down

Topic No. of Questions

Topic 1, Reporting Fundamentals 5

Topic 2, Report Center 11

Topic 3, List Reports 19

Topic 4, Canvas Reports 27

Topic 5, Tiles and Dashboards 11

Topic 6, Story Reports 27

Total 100
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QUESTION NO: 1

You are using a Multi Dataset table report without Business Intelligence Reporting Tools (BIRT).

What are characteristics of the report output?

Note: There are 2 correct answers to this question.

A. Data is NOT joined in the query.

B. Report results are shown on a single tab in the output.

C. Data is joined in the query.

D. Report results are shown on separate tabs in the output.

ANSWER: A D 

Explanation:

For a Multi Dataset table report used without Business Intelligence Reporting Tools (BIRT), each dataset is processed 
independently rather than being combined through a joined query. This design is useful when a report needs to present 
information obtained from distinct report queries or domains while retaining the individual structure and security context of 
each dataset. The report therefore does not create a single, relationally joined result set at query time.

In the output, the results for those independently processed datasets are displayed on separate tabs. Each tab represents 
the output for one dataset, allowing report consumers to navigate between the individual result sets in the same report 
output. This is the standard presentation behavior of a non-BIRT Multi Dataset table report: it organizes multiple datasets as 
separate report views instead of merging them into one combined table. SAP’s People Analytics reporting content describes 
Report Center reporting capabilities and the use of report types and datasets; see the SAP Help Portal: Report Center and 
the SAP Learning Journey for SuccessFactors People Analytics.

QUESTION NO: 2

You are creating a query that lists employee information such as name, address, and dependent information. The query 
uses Personal Information as the driving table and joins the Dependents and Address tables. You notice many employees 
are missing from the result set.

What are the reasons?

A. Personal Information is joined to Dependents table with a left join and the Dependents table is joined to the Address table 
with a left join.

B. Personal Information is joined to both the Dependents table and the Address table with an inner join.

C. Personal Information is joined to Address table with a left join and the Address table is joined to the Dependents table with 
a left join.

D. Personal Information is joined to both the Dependents table and the Address table with a left join.

ANSWER: B 

https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsarena.co
https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsarena.co%2Fid%2F7503
https://help.sap.com/docs/successfactors-platform/using-people-analytics/report-center
https://learning.sap.com/learning-journeys/configuring-sap-successfactors-people-analytics


dumpsarena.co | Demo Exam - Page 4 of 9

Explanation:

Personal Information is joined to both the Dependents table and the Address table with an inner join. An inner join returns a 
row only when matching records exist in every joined table. Therefore, although Personal Information is the driving table, an 
employee is retained in the query result only if the employee has both a matching Dependents record and a matching 
Address record under the join conditions. Employees without a dependent, without an address record of the selected type, or 
without a record that meets any effective-dating or other join criteria are excluded. This behavior accounts for the 
unexpectedly reduced employee population. In SAP SuccessFactors People Analytics reporting, join selection is important 
because it directly controls which records from the driving domain are preserved. When the report requirement is to show all 
employees and display dependent or address data only where it exists, the appropriate design generally starts from Personal 
Information and uses joins that preserve the driving-table records. SAP’s People Analytics learning content covers query 
design and reporting concepts, including how data sources are combined: SAP Learning: Configuring SAP SuccessFactors 
People Analytics. Additional product documentation is available from the SAP SuccessFactors People Analytics Help Portal.

QUESTION NO: 3

Which tool can you use to upload a report from the test instance to the production instance?

Note: There are 2 correct answers to this question.

A. Report Distributor

B. Report Center

C. FTP Distribution

D. Report Transfer

ANSWER: B D 

Explanation:

Report Center and Report Transfer support moving report definitions between SuccessFactors instances, such as from a 
test environment to production. Report Center provides report-management capabilities, including importing and exporting 
supported report definitions. This lets an administrator package a configured report from the source instance and upload it 
into the target instance, helping preserve report configuration while moving it through the landscape.

Report Transfer is specifically intended for transferring report content across instances. It is used in implementation and 
release-management scenarios where reports created and validated in a test instance must be deployed to production. The 
target instance must have the necessary reporting features enabled, and the person performing the transfer needs the 
appropriate Report Center and reporting permissions. Any dependencies, such as fields, domains, and access permissions, 
should also be available and correctly configured in the production instance so that the transferred report can be used as 
intended.

SAP’s reporting documentation describes Report Center as the central workspace for managing reports and related report 
actions, while its implementation guidance covers moving report content between environments. See the SAP 
SuccessFactors Reporting documentation and the SAP Learning Journey for configuring People Analytics.

QUESTION NO: 4

You want to create a report that returns only employees who were born in 1961. You also want to enable the person who 
runs the report to specify a different birth year.

How can you achieve this?

Note: There are 2 correct answers to this question.

 

A. 1. Select Date Options from the Toolbar.
2. Set Date Type to Date Range (On Start Date).
3. Set From date to 1/1/1961 and To date to 12/31/1961.
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4. Set Use Custom Columns.
5. Select Date of Birth from Start Date Column.
6. Set Selectable At Runtime.

B. 1. Select Date Options from the Toolbar.
2. Set Date Type to As of Date.
3. Set As of Date to 1/1/1961.
4. Set Use Custom Columns.
5. Select Date of Birth from Start Date Column.
6. Select Date of Birth from End Date Column.
7. Set Selectable At Runtime.

C. 1. Select Date Options from the Toolbar.
2. Set Date Type to Show All.
3. Select Manage Run Time Filters from the Toolbar.
4. Expand Personal Information table.
5. Select Date of Birth column.
6. Select OK.

D. 1. Select Manage Query Filters.
2. Expand Personal Information table and select Date of Birth.
3. Select Greater than or equal to from the operator list.
4. Set Custom filter date to 1/1/1961.
5. Select OK and then select Add.
6. Expand Personal Information table and select Date of Birth.
7. Select less than or equal to from the operator list.
8. Set Custom filter date to 12/31/1961.
9. Select OK.

ANSWER: A C 

Explanation:

Using Date Options with a date range and custom columns supports this requirement because Date of Birth can be used as 
the date column evaluated by the report. Setting the range from 1/1/1961 through 12/31/1961 limits the initial result to people 
born in that calendar year. Enabling Selectable At Runtime then exposes the date selection to the report runner, who can 
replace the range with the start and end dates for another birth year when running the report.

Using Manage Run Time Filters for the Date of Birth field also supports a runner-entered birth-date criterion. Runtime filters 
are intended to defer filter-value selection until report execution, allowing the person running the report to provide an 
appropriate date or date-range value rather than requiring a report designer to maintain a separate report definition for each 
year. This is useful when the report needs to be reused for different birth-year populations while retaining the same reporting 
layout and permissions. SAP’s People Analytics learning content covers report filtering and runtime report interaction; see 
Explore SAP SuccessFactors People Analytics and the SAP SuccessFactors Platform documentation.

QUESTION NO: 5

You transferred a report to another instance.

Where can you start the validation of this report?

Note: There are 2 correct answers to this question.

A. Report Center -> Edit the Report

B. Report Distributor -> Validate

C. Admin Center -> Manage Report Center

D. Admin Center -> Report - Canvas Validation

ANSWER: B D 
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Explanation:

After a report is transferred between SuccessFactors instances, validation confirms that the report remains technically 
usable in the target environment. This is particularly important because report fields, domains, permissions, and 
configuration-dependent references can differ between instances. Report Distributor -> Validate provides a report-
distribution-oriented entry point for initiating validation, allowing administrators to check transferred report content before 
relying on it for scheduled or distributed output.

Admin Center -> Report - Canvas Validation is also a supported administrative entry point. The Canvas Validation tool is 
designed to validate Canvas reports and identify issues that can result from a report transfer, such as unavailable report 
elements or target-instance configuration differences. Using either supported path allows the administrator to run the 
validation process and review its results before making the report available to business users.

SAP documents report administration and validation capabilities as part of the SuccessFactors reporting framework. See the 
SAP SuccessFactors Platform documentation and the SAP SuccessFactors learning resources for current reporting and 
administration guidance.

QUESTION NO: 6

You are creating a query for a historical compensation story report in Query Designer. You have added the Job Information 
table to the query, configured a scope filter, and previewed the result to verify you are returning the appropriate employees.

You add the related table Compensation to the query.

When you preview the query, you only get the current compensation information for the employees.

Why do you only receive the current records?

Note: There are 2 correct answers to this question.

A. The Job information table time filter is set to: As of Date > Dynamic Date: Today.

B. The compensation table time filter is set to: Same Filter as First Table.

C. The Query Advanced Filter is set to: Job Information effective start date equal to Dynamic Date: Today.

D. The compensation table time filter is set to: As of Date > Dynamic Date: Today.

ANSWER: A B 

Explanation:

The Job information table time filter is set to: As of Date > Dynamic Date: Today. An “As of Date” time filter returns the 
effective-dated record that is valid on the specified date. Because the dynamic date is Today, Query Designer selects the 
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Job Information record in effect today for each employee, rather than returning the employee’s sequence of historical Job 
Information records. This initial time context is important because Job Information is the first, driving table in the query.

The compensation table time filter is set to: Same Filter as First Table. This setting causes the related Compensation table to 
inherit the first table’s “as of today” time-filter behavior. Consequently, the join is evaluated using the current effective-dated 
context and returns only Compensation information valid today. To produce a historical compensation result, the query must 
use an appropriate historical date range or all-records time context for the driving data and a compatible time filter for 
Compensation, rather than inheriting a current as-of date restriction.

SAP documents that Query Designer supports time filters for effective-dated data sources and that related-table data is 
evaluated in the query’s configured time context. See SAP Help: Query Designer and SAP Learning: Explore SAP 
SuccessFactors People Analytics.

QUESTION NO: 7

When constructing an expression for a calculated column, which syntax should you use to enter a date?

A. #MMM-DD-YYYY#

B. #MM-DD-YYYY#

C. #DD-MM-YYYY#

D. #YYYY-MM-DD#

ANSWER: D 

Explanation:

#YYYY-MM-DD# is the correct date-literal syntax for an expression used in a calculated column. SuccessFactors reporting 
expressions require dates to be delimited with number signs (#), with the date components written in an unambiguous year-
month-day order. For example, #2022-11-01# represents November 1, 2022. Using a four-digit year first ensures that the 
expression parser can consistently identify each component regardless of a user’s regional date display preferences. This 
format is especially important when comparing a date field to a fixed date, building conditional logic, or calculating values 
based on an effective date. The surrounding # characters identify the value as a date literal rather than ordinary text or a 
numeric calculation. SAP’s reporting documentation describes calculated columns as expressions that use supported field 
values, operators, and correctly formatted literal values; date values must therefore follow the expression syntax expected by 
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the report builder. See SAP’s Creating Calculated Columns documentation and the SAP SuccessFactors Platform 
documentation for reporting-tool guidance.

QUESTION NO: 8

You are configuring a story report. You add the image widget to the top-left corner of the canvas. You then upload the 
SuccessFactors logo in the Builder and select the logo image so it

displays on the canvas. When you preview the report in View Mode, the logo appears centered on the canvas.

What action do you take so the Logo appears in the top-left corner when viewing the report in view mode?

A. In Builder for the image, set the image to Dynamic.

B. In Styling for the page, set the Page Size to Fixed.

C. In Designer Mode, add another widget under the image.

D. In Styling for the image, set the Image Properties to Pan.

ANSWER: C 

Explanation:

In Designer Mode, add another widget under the image. This establishes additional content lower on the canvas and 
preserves the intended canvas layout when the story is rendered in View Mode. With only a single image widget on the 
page, the available canvas content can be treated as a minimal layout area during viewing, causing the displayed image to 
appear centered. Placing another widget beneath the logo creates a larger defined design area, so the logo retains its 
position at the upper-left of that area when the report is viewed.

Designer Mode is intended for arranging report content and controlling the visual composition of story pages. The extra 
widget does not need to change the logo itself; its purpose is to define the vertical extent of the page layout and thereby 
maintain the image’s placement. This is particularly relevant when designing a report header or branded layout where a logo 
must remain aligned consistently for viewers. SAP’s People Analytics learning content covers story-report design and the 
use of report-page widgets, while the SuccessFactors Platform documentation provides the product documentation entry 
point: SAP Learning: Explore SAP SuccessFactors People Analytics and SAP SuccessFactors Platform Help.

QUESTION NO: 9

A user wants to build a pivot chart based on a list report that has a run-time filter.

What must the user do?

A. Create a filter group within the run-time filter before building the report.

B. Create the pivot chart after adding the run-time filter.
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C. Create the run-time filter before building the report.

D. Create the pivot chart before adding the run-time filter.

ANSWER: D 

Explanation:

Create the pivot chart before adding the run-time filter. A pivot chart is configured from the list report’s available report 
columns and result structure. The chart should therefore be created while the list report is in its standard design state, before 
a run-time filter is introduced. Once the pivot chart has been defined, the run-time filter can be added to let report consumers 
provide filter values when they execute the report. This sequence preserves the pivot-chart configuration while still allowing 
the report output, including the chart, to be limited by values selected at run time. In practical terms, first create the list report 
and select the fields that will supply the chart dimensions and measures, then define and save the pivot chart, and finally 
configure the run-time filter. This is the documented design consideration for combining pivot charts with run-time filtering in 
SuccessFactors list reporting. SAP’s People Analytics documentation is available in the SAP SuccessFactors People 
Analytics Help Portal; related product learning content is available through SAP Learning.

QUESTION NO: 10

In the Advanced Reporting tool, you want to create a query that includes the employee's matrix manager. When you 
configure the table join with the Job Relationships table, the Results

tab displays multiple rows per employee that also include relationships to HR managers and second managers.

How do you configure the query to return one row per employee that shows the employee's matrix manager when assigned?

A. Change the Job Relationship join to a left join.

B. Change the Job Relationship to include a table restriction.

C. Change the Job Relationship join to a right join.

D. Change the Job Relationship join to an inner join.

ANSWER: B 

Explanation:

Change the Job Relationship to include a table restriction. The Job Relationships data source can contain several 
relationship records for the same employee, because an employee may have matrix, HR, second-manager, and other 
configured job relationships at the same time. Joining this table without limiting its records produces a separate result row for 
each matching relationship. A table restriction limits the joined Job Relationships records to the relationship type that 
represents the matrix manager. Consequently, the query joins only that applicable relationship record and returns one 
employee row with the matrix manager when the relationship has been assigned. This approach also supports retaining 
employees who do not have a matrix-manager relationship when the primary employee data set is configured appropriately, 
while avoiding unrelated job-relationship records in the output. SAP describes Advanced Reporting as its query-based 
reporting capability for combining and filtering SuccessFactors data; restrictions are used to constrain the records included 
from a data source before they are presented in report results. See the SAP SuccessFactors People Analytics 
documentation and the SAP Learning content for People Analytics.

https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsarena.co
https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsarena.co%2Fid%2F7503
https://help.sap.com/docs/SAP_SUCCESSFACTORS_PEOPLE_ANALYTICS
https://help.sap.com/docs/SAP_SUCCESSFACTORS_PEOPLE_ANALYTICS
https://learning.sap.com/learning-journeys/explore-sap-successfactors-people-analytics
https://help.sap.com/docs/SAP_SUCCESSFACTORS_PEOPLE_ANALYTICS
https://help.sap.com/docs/SAP_SUCCESSFACTORS_PEOPLE_ANALYTICS
https://learning.sap.com/products/successfactors/people-analytics

