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Topic Break Down

Topic No. of Questions

Topic 1, Compensation Plan Creation 3

Topic 2, Compensation Plan Configuration 53

Topic 3, Compensation Worksheets 11

Topic 4, Compensation Statements 10

Topic 5, Reporting and Administration 13

Topic 6, Integration 11

Total 101
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QUESTION NO: 1

Your customer wants the guidelines for an employee's merit recommendation to be prorated based on the employee's date 
of last hire. The date of last hire is different than the employee's original hire date. How can you fulfill this requirement?

A. Use salary proration and import the employee's last hire date in the SALARY_PRORATING_START_DATE Column

B. Use raise proration and import the employee's last hire date in the RAISE_PRORATING START_DATE column

C. Use salary proration and set the review the equal to the employee's last hire date

D. Use raise proration and import a proration factor in SE PRORATING column

ANSWER: A 

Explanation:

Use salary proration and import the employee's last hire date in the SALARY_PRORATING_START_DATE Column. Salary 
proration is the appropriate mechanism when the proration must influence the value used to evaluate merit guidelines. The 
start-date field lets the implementation supply an eligibility or service-start date that differs from the standard hire date held in 
employee data. Consequently, the worksheet can calculate the employee’s prorated salary for the relevant compensation 
planning period using the last-hire date, and then apply the configured guideline logic to that prorated basis.

This is useful for employees who have been rehired, transferred through a process that resets their relevant service date, or 
otherwise have a compensation eligibility date that is not their original hire date. The date must be loaded in the employee 
data used by the compensation worksheet so the proration calculation has the correct individualized start point. The 
guideline configuration can then consistently use salary proration without changing the employee’s original hire-date record. 
SAP’s Compensation documentation describes proration as a worksheet calculation capability and its implementation 
guidance covers the employee data fields used in compensation planning. See SAP SuccessFactors Compensation 
documentation and SAP Learning: Configuring SAP SuccessFactors Compensation.

QUESTION NO: 2

A customer is using the following number format:

Mode: Round down

Multiple: 10 How will a value of 96.5 be displayed

A. 960.00

B. 100.00

C. 900.00

D. 90.00

ANSWER: D 

Explanation:

90.00 is the correct displayed value. In SuccessFactors Compensation number formatting, a rounding multiple of 10 means 
that the value is evaluated in increments of ten. With the rounding mode set to Round down, the system rounds toward the 
lower applicable multiple rather than toward the nearest multiple. The source value 96.5 lies between the multiples 90 and 
100. Rounding it down to the configured multiple therefore produces 90. The two decimal places in the displayed result 
reflect the number-format presentation used in the answer, so the resulting rounded numeric value is shown as 90.00. This 
configuration is useful where compensation planners must ensure values do not exceed a defined increment or monetary 
threshold, such as when guidelines require amounts to be applied in fixed units while retaining a consistent display format. 
The rounding decision is determined before the formatted decimal presentation: the multiple establishes the permitted 
increment, and the selected rounding mode establishes the direction used to reach that increment. SAP Compensation 
documentation is available in the SAP SuccessFactors Compensation help documentation, and additional product learning 
resources are available through SAP Learning for SuccessFactors.
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QUESTION NO: 3

Which actions help an administrator validate a compensation plan template before launching worksheets? Note: There are 2 
correct answers to this question.

A. Use the Check Tool

B. Use the Export Users Without Managers report

C. Generate compensation statements

D. Publish compensation results to Employee Central

ANSWER: A B 

Explanation:

Using the Check Tool helps validate the compensation template configuration before worksheets are created. The tool 
identifies configuration issues that can affect worksheet creation, such as missing required setup or hierarchy-related 
problems.

Using the Export Users Without Managers report also helps validate the planning population. Compensation worksheets 
rely on the selected planner hierarchy, so employees without the required manager relationship can prevent correct 
worksheet assignment. Correcting these employee-data exceptions before launch reduces form-creation and routing issues.

Generating compensation statements and publishing compensation results are post-planning activities and do not validate 
template readiness before the cycle begins. See the SAP SuccessFactors Compensation documentation.

QUESTION NO: 4

You use date based proration and you do NOT include dates in the user data files (UDF) for an employee. What does the 
system use to calculate the proration percent?

A. The review start date and review end date configured in the compensation template

B. January 1 to 31 of the current year

C. the start date and end date of customer fiscal year

D. The start and end date of the compensation worker

ANSWER: C 

Explanation:

The correct answer is the start date and end date of customer fiscal year. In SAP SuccessFactors Compensation, date-
based proration determines the eligible portion of a compensation cycle by comparing the employee’s eligible time period 
with the applicable proration period. Employee-specific dates supplied in the User Data File can establish that individual 
period, such as when eligibility begins or ends at a date different from the standard cycle. When those dates are not provided 
for an employee, Compensation uses the customer’s configured fiscal-year boundaries as the fallback period for calculating 
the proration percentage. This provides a consistent default calculation across employees whose records do not contain 
explicit proration dates. The fiscal-year configuration is therefore important: its start and end dates define the default period 
against which the employee’s eligible days are measured. Administrators should ensure that the company fiscal year reflects 
the intended compensation planning calendar before launching worksheets, particularly where proration affects salary, 
bonus, or equity guidelines. SAP’s Compensation learning materials cover configuration concepts for compensation-cycle 
dates and proration behavior in the Configuring SAP SuccessFactors Compensation learning journey. Additional product 
documentation is available in the SAP SuccessFactors Compensation documentation.

QUESTION NO: 5
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Which rating source combinations you can use to configure a compensation plan template? 2 correct answers

A. A rating from a 360 form
A comp rating from the compensation worksheet for employees who do not have 360 form

B. A rating from a performance management PM form
A rating from a different PM form, a depending on which PM form was assigned to an employee

C. A rating from a performance management PM form
A comp rating from the worksheet for employee who do not have PM form

ANSWER: B C 

Explanation:

A rating from a performance management PM form together with a rating from a different PM form, depending on which PM 
form was assigned to an employee, is supported because a compensation template can obtain performance ratings from 
Performance Management forms and accommodate employees whose assigned forms differ. This supports organizations 
that use different review form templates for distinct populations while still using a common compensation process.

A rating from a performance management PM form together with a comp rating from the worksheet for employees who do 
not have a PM form is also a supported configuration. The worksheet rating provides a practical fallback for employees 
without an eligible or completed Performance Management form, so planners can supply a compensation-specific rating 
directly during the compensation cycle. This lets the template consistently determine a rating for the full worksheet 
population while retaining Performance Management as the primary source where applicable.

These configurations are part of the rating-source and rating-selection behavior available when defining compensation plan 
templates. Administrators must ensure the applicable Performance Management forms, rating fields, and worksheet columns 
are configured consistently before launching the compensation cycle. SAP’s Compensation documentation is available in the 
SAP SuccessFactors Compensation Help Portal; related setup learning is provided through the SAP SuccessFactors 
Compensation learning journey.

QUESTION NO: 6

When setting up rating sources in a compensation plan template, which following rating types can you select? Note: There 
are 2 correct answers to this question

A. overallPerformancePotential

B. overall360

C. overallPerformance

D. overallCompetency

ANSWER: C D 

Explanation:

In a SuccessFactors Compensation plan template, overallPerformance and overallCompetency are supported rating 
types for rating sources. A rating source connects the compensation worksheet to rating information originating in the 
Performance Management process. The overall-performance rating represents the employee’s final performance 
assessment and is commonly used to drive merit, bonus, or guideline calculations. The overall-competency rating represents 
the aggregate competency assessment and can likewise be brought into the compensation process when the organization’s 
compensation design uses competency results.

These rating types must match the technical rating-type identifiers recognized by the Compensation template configuration 
and by the source performance form configuration. When configuring the rating source, administrators also define the 
relevant source form, rating scale, and effective-dated process context so that the correct rating can populate employee 
worksheet data. The option text overallPerformance uses the correct technical spelling of the supported identifier. See 
SAP’s SuccessFactors Compensation documentation and the SuccessFactors Performance and Goals documentation for 
configuration concepts and rating integration details.
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QUESTION NO: 7

Your client wants the worksheet to calculate the "ideal" recommendation for planners and pre-populate that into all 
recommendations. Planners would then alter the syst commendations. The budget starts with all money being spent. If the 
planner wishes to increase one employee raise, they need to decrease another's in order to stay under budget. How can this 
be achieved? Note: There 2 correct answers to this question.

A. Use guidelines to populate the default and with mode PercentOfCustomField, where the custom field uses a lookup table

B. Use a custom column with a formula to display the "ideal" and guidelines with a default of 0. Budgets use the 
DirectAmount model

C. Use guidelines to populate the default and budget with mode Guideline

D. Use a custom validation to display a warming to remind the planner to decrease another employee if they increase one 
employee. Budgets use the PercentOfCurSal mode

ANSWER: A C 

Explanation:

Using guidelines to populate the default recommendation and setting the budget mode to Guideline meets the requirement 
directly. Guidelines calculate each employee’s recommended increase from the configured guideline matrix, and the 
guideline-based budget is derived from those guideline recommendations. Consequently, when the worksheet is launched, 
the default recommendations consume the available budget. A planner can adjust an individual recommendation, but must 
offset an increase with a decrease elsewhere to remain within the calculated budget.

Using guidelines to populate the default recommendation together with the PercentOfCustomField budget mode can also 
meet the requirement when the custom field is populated through a lookup table. The lookup-derived custom-field values can 
provide the budget basis needed to align the available budget with the guideline-populated recommendations. This supports 
a calculated starting recommendation while retaining a budget pool that planners must manage as they make changes. In 
both configurations, the essential design is that the initial guideline recommendations and the budget calculation are aligned, 
so the worksheet starts fully allocated rather than leaving unspent funds. SAP describes guideline-based recommendations 
and budget configuration as core elements of compensation planning in its SAP SuccessFactors Compensation 
documentation and SAP learning journey for Compensation configuration.

QUESTION NO: 8

You configure the following salary rule in the compen useFor="merit" benchmark="range-penetration" actionO [comp-salary-
rule-threshold > <>

A. The rule informs the planner that the range penetration threshold has been exceeded and the Merit field turns red. The 
planner can save the merit recommendation.

B. A pop-up message asks the planner if the exceeded amount should be assigned to Lump Sum. The planner can save the 
merit recommendation by selecting Cancel in the pop-up message.

C. The rule prevents the planner from saving the merit increase. The planner must go back and change their merit 
recommendation.

D. A pop-up message asks the planner if the exceeded amount should be assigned to Lump Sum. The planner cannot save 
the merit increase by selecting Cancel in the pop-up message.

ANSWER: D 

Explanation:

A salary rule configured for merit using range penetration with the lump-sum threshold action controls what occurs when a 
proposed merit increase would take the employee beyond the defined range-penetration threshold. When the planner enters 
such an increase, Compensation presents a pop-up asking whether the amount exceeding the threshold should be assigned 
to Lump Sum. This lets the organization preserve the permitted base-salary increase while directing the excess to a one-time 
payment rather than adding it to base pay. Selecting Cancel in this dialog does not confirm the lump-sum handling and 
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therefore does not allow the planner to save that merit increase as entered. The planner must either confirm the allocation of 
the excess to Lump Sum or revise the recommendation so it complies with the configured threshold. This behavior is useful 
when compensation policies limit salary movement within a range while still allowing managers to recognize employees 
through non-base-pay awards. SAP Compensation configuration uses salary rules and range-based benchmarks to enforce 
these salary-planning policies consistently during worksheet planning. See SAP’s Compensation Salary Rules 
documentation and the SAP SuccessFactors Compensation Help Portal for configuration guidance.

QUESTION NO: 9

What are valid uses of a lookup table in a compensation plan template? Note: There are 2 correct answers to this question.

A. Map an imported employee code to a display value

B. Provide values used in a custom-column calculation

C. Define the approval route for a worksheet

D. Create a planner's budget pool

ANSWER: A B 

Explanation:

A lookup table can map an imported employee code to a display value, such as translating a job-level code into a 
descriptive job-level label for the worksheet. It can also provide values used in a custom-column calculation, such as a 
target percentage, proration factor, or other value used by a formula.

Lookup tables do not establish workflow routing or create compensation budgets. Route maps determine the movement of 
worksheets through approvals, while budget configuration determines budget allocation and consumption. See SAP 
SuccessFactors Compensation documentation.

QUESTION NO: 10

Your customer requires an error message when a planner enters a promotion increase without selecting a new pay grade. 
Which configuration should you use?

A. Custom validation

B. Field-based permissions

C. Eligibility rule

D. Budget grouping

ANSWER: A 

Explanation:

You should configure a custom validation. Standard guideline and budget controls can validate recommendation ranges 
and budget consumption, but they do not evaluate the relationship between two separate worksheet fields such as a 
promotion amount and a proposed pay grade. A custom validation can enforce this business rule and display an error when 
the required field combination is not present.

Field-based permissions determine whether a field is editable, and eligibility rules determine whether employees are 
included in the plan. Neither configuration validates the relationship between promotion and pay-grade entries. See SAP 
SuccessFactors Compensation documentation.
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