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Topic Break Down

Topic No. of Questions

Topic 1, Succession Data Model 16

Topic 2, Succession Org Chart 8

Topic 3, Position Management 7

Topic 4, Matrix Grid Reports 17

Topic 5, Calibration 3

Topic 6, Talent Search 11

Topic 7, Talent Pools 11

Topic 8, Nominations 15

Topic 9, Presentations 5

Topic 10, Miscellaneous 5

Topic 11, Mix Questions 2

Total 100
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QUESTION NO: 1

What is the main purpose of the Lineage Chart tool?

A. To display the downstream impact of succession planning in the Succession Org Chart

B. To show the downstream impact of succession planning on internal and external nominations

C. To show the downstream impact of succession planning on internal nominations

D. To show the hierarchy of the organization

ANSWER: C 

Explanation:

The main purpose of the Lineage Chart is to show the downstream impact of succession planning on internal 
nominations. In succession planning, positions and people can be connected through nomination relationships: an 
employee may be nominated as a successor for a role while also having successors associated with their current role. The 
Lineage Chart makes these linked internal nomination relationships visible so succession planners can understand the chain 
of potential effects when talent moves through the organization. For example, when an internal candidate is considered for a 
key position, the chart helps reveal the succession dependencies that may result from that person’s movement, including the 
roles and nominations affected further down the chain. This supports more informed talent discussions and helps planners 
identify continuity risks before making staffing or succession decisions. The tool is specifically focused on internal 
succession-nomination lineage rather than simply presenting the reporting hierarchy. SAP’s Succession Management 
learning content describes tools and processes used to analyze nomination relationships and plan for position continuity. 
See the SAP SuccessFactors Succession Management documentation and the SAP Learning Journey for Succession 
Management.

QUESTION NO: 2

Which of the following allows you to add external candidates into the Succession Org Chart v12 within Succession 
Management?

A. Onboarding

B. Career Development Planning

C. People Profile

D. Recruiting Management

ANSWER: D 

Explanation:

Recruiting Management is correct because it provides the recruiting-candidate data and integration needed for external 
candidates to be considered in succession planning. When the appropriate Succession Management and Recruiting 
Management integration is configured, users can access external candidates from recruiting requisitions and add them as 
nominations in the Succession Org Chart v12. This supports organizations that want to evaluate both internal talent and 
prospective hires when building successor pools for critical roles. The recruiting candidate remains associated with the 
recruiting process while being available to succession planners as an external successor candidate. Configuration and user 
permissions are important: the relevant succession feature must be enabled, and users need access to the applicable 
recruiting data and succession-planning actions. SAP documents Succession Management as supporting talent-pool and 
nomination activities, while Recruiting Management maintains candidate and requisition information used for recruiting 
processes. See the SAP SuccessFactors Succession and Development documentation at SAP Help Portal and the SAP 
SuccessFactors Recruiting documentation at SAP Help Portal.

QUESTION NO: 3
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What attribute do you add to the Department field in the data model to convert text fields to dropdown lists in Talent Search?

A. text="false"

B. matrix-filter=”true”

C. pre-populate="true"

D. drop-down="true"

ANSWER: C 

Explanation:

pre-populate="true" is the correct attribute for the Department field when the objective is to present a text-based field 
as a selectable dropdown in Talent Search. In the Succession Data Model, this setting instructs SuccessFactors to 
prepopulate the search control with values available for that field. Users can then select an available Department value 
rather than relying solely on free-text entry. This improves consistency in Talent Search results because searches use the 
stored department values and reduces variations caused by typing differences. The attribute is applied in the relevant field 
definition in the data model and becomes available after the updated configuration is imported and the applicable metadata 
is refreshed. This is particularly useful for organizational fields such as Department, where a controlled set of existing values 
makes filtering candidates more reliable and easier for users. SAP’s Succession Management learning content covers the 
configuration concepts for Talent Search and its search criteria, while the SuccessFactors Help Portal provides the product 
documentation context for Succession Management configuration: SAP Learning: Configuring SAP SuccessFactors 
Succession Management and SAP SuccessFactors HXM Suite Help Portal.

QUESTION NO: 4

Where can you view bench strength within Succession Management?Note: There are 2 correct ans-wers to this que-stion.

A. In the talent pools

B. In the matrix grid report

C. In the Succession Org Chart

D. In the position card

ANSWER: A C 

Explanation:

Bench strength is a Succession Management measure that helps organizations assess the depth of available successor 
coverage for roles and identify whether a sufficient pipeline exists. It is available in the talent pools, where pool information 
provides a consolidated view of people who have been grouped as potential successors for relevant roles. This supports 
talent-review discussions by showing the available internal pipeline and its readiness profile.

Bench strength can also be viewed in the Succession Org Chart. The Succession Org Chart presents succession 
information in the organizational context, enabling leaders and talent teams to inspect position coverage and successor 
depth while navigating the hierarchy. Viewing this information directly in the chart helps identify positions with limited 
successor availability and prioritize succession-planning actions.

These views complement one another: talent pools provide a group-oriented pipeline perspective, while the Succession Org 
Chart provides a position- and organization-oriented perspective. SAP’s Succession and Development documentation 
describes the product’s succession-planning features and its organizational and talent-pool planning capabilities. See the 
SAP SuccessFactors Succession and Development documentation and the SAP SuccessFactors Succession and 
Development learning resources.

QUESTION NO: 5
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Where can you select the option to exclude a succession planner from seeing themselves within a succession plan?

A. Nominations Setup

B. Org Chart Configuration

C. Talent Search Settings

D. Succession Settings

ANSWER: A 

Explanation:

Nominations Setup is the correct location because it contains the configuration controls that govern nomination behavior 
and what users can view when they work with succession plans. The setting to exclude a succession planner from seeing 
themselves is intended to prevent the planner’s own employee record from being displayed as a potential successor while 
that person is reviewing or maintaining the plan. This supports an unbiased planning experience and keeps the focus on the 
talent population being assessed for the selected role or position.

In SAP SuccessFactors Succession Management, nomination-related setup is maintained separately from the visual 
organization-chart configuration and from talent-search criteria. Administrators use Nominations Setup to define the 
functional behavior of succession nominations, including visibility and selection rules that apply to succession planners. After 
the relevant setting is enabled and the configuration is saved, the restriction is applied when planners access succession-
planning workflows according to their permissions.

SAP’s Succession Management documentation describes the administrative configuration area for nomination and 
succession-plan behavior: SAP SuccessFactors Succession Management documentation. Additional official learning content 
is available at SAP Learning: Succession Management.

QUESTION NO: 6

Where can you import position data?Note: There are 2 correct ans-wers to this que-stion.

A. Succession → Position Management Import Positions

B. Employee Files → Import and Export Data

C. Employee Files → Manage Data

D. Employee Files → Manage Positions

ANSWER: A B 

Explanation:

Position data can be imported through Succession → Position Management Import Positions when the instance uses the 
Succession position-management import function. This provides the dedicated position import process, allowing 
administrators to load and update position records in bulk using the appropriate import template. It is intended for 
maintaining the position hierarchy and the position attributes used by Succession processes.

Position data can also be imported through Employee Files → Import and Export Data. In Employee Central, Position is a 
supported data entity for the Import and Export Data tool. Administrators select the Position data type, download or prepare 
the import file, and then upload it to create or update effective-dated position records. This route is particularly relevant when 
Employee Central Position Management is enabled and position information is administered as Employee Central master 
data.

Both locations therefore support bulk position-data loading, with the applicable route depending on the position-management 
framework and configuration in the customer instance. SAP documentation for Employee Central data import is available in 
the SAP SuccessFactors Employee Central documentation; position-management guidance is available in the SAP 
SuccessFactors suite documentation.
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QUESTION NO: 7

What types of miscellaneous permissions are supported for MDF talent pools?Note: There are 2 correct ans-wers to this 
que-stion.

A. Object Level permission

B. Succession Approval permission

C. Field Level Override permission

D. Succession Planning permission

ANSWER: A C 

Explanation:

MDF talent pools use Role-Based Permissions and support the miscellaneous permission types Object Level permission 
and Field Level Override permission. Object-level permission controls whether a user can access and act on the MDF 
talent-pool object itself, such as viewing, creating, correcting, or deleting applicable talent-pool records according to the 
granted permission. This provides the baseline authorization for working with the object. Field-level override permission 
provides more granular control for selected talent-pool fields. It can be used to grant access to protected or otherwise 
restricted fields for users who need to maintain or view specific data elements in a talent-pool record. Together, these 
permission types allow administrators to combine broad object access with carefully scoped access to sensitive or controlled 
fields. SAP’s Role-Based Permissions framework is the authorization mechanism used for MDF objects and their fields, 
including talent-related MDF configurations. See SAP Help for Role-Based Permissions and SAP’s Metadata Framework 
object management documentation.

QUESTION NO: 8

What options do you have to add users from the Add Population dialog in a custom profile slide?Note: There are 2 correct 
ans-wers to this que-stion.

A. Add a team, starting from a given manager, and include a specified number of levels.

B. Import an Excel file containing a list of user IDs.

C. Import a CSV file containing a list of user names.

D. Select a dynamic group defined in the options under the Name menu.

ANSWER: A C 

Explanation:

Custom profile slides in Succession Management can be populated efficiently either from an organizational reporting 
structure or from an uploaded list. “Add a team, starting from a given manager, and include a specified number of levels.” is 
supported because the Add Population dialog can build a population based on a selected manager and a defined hierarchy 
depth. This provides a convenient way to include the manager’s direct reports and, where required, additional levels of 
reports in the profile-slide population.

“Import a CSV file containing a list of user names.” is also a supported population-building method. A CSV upload enables 
an administrator or talent-management user to add a defined set of people without requiring them to be part of one 
manager’s reporting hierarchy. This is useful for cohorts such as succession pools, program participants, or cross-functional 
talent groups. The selected population is then available for review in the custom profile slide, subject to the viewer’s 
applicable target-population and permission settings. SAP’s Succession Management documentation describes the available 
profile and talent-review configuration capabilities, including managing people and populations used in succession 
processes: SAP SuccessFactors Succession Management. General product documentation is available through the SAP 
SuccessFactors HCM Help Portal.
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QUESTION NO: 9

Based on the following video, which of the following configuration statements are accurate?

Note: There are 3 correct ans-wers to this que-stion.

A. The standard element with id riskOfLoss must be present in the Succession Data Model.

B. Risk of Loss is the label being used by a standard element in the Succession Data Model.

C. Risk of Loss has a picklist associated with it.

D. The standard element with id riskOfLoss may be present in the Succession Data Model.

E. The standard element with label Risk of Loss must be set as editable in the Succession Data Model.

ANSWER: A B C 

Explanation:

To use the Risk of Loss information in Succession Management, the Succession Data Model must include the delivered 
standard element whose identifier is riskOfLoss. This is the technical field definition that enables SuccessFactors to store 
and expose the employee’s risk-of-loss value in the applicable talent and succession experiences. The user-facing text, 
“Risk of Loss,” is the label assigned to that standard element; the label is what administrators and users see, while 
riskOfLoss remains the underlying element identifier in the data model.

Risk of Loss is also configured as a selectable value rather than unrestricted free text. Accordingly, the standard field is 
associated with a picklist so that organizations can define consistent values, such as low, medium, and high, and users 
select from the approved set. This supports reliable reporting, talent review discussions, and succession-planning decisions 
because the values are standardized across employee records. SAP’s Succession Management documentation describes 
the use of employee data and talent attributes in succession processes, while the implementation guidance covers 
configuration through the Succession Data Model and related picklists. See the SAP SuccessFactors Succession 
Management overview and the SAP documentation for configuring picklists.

QUESTION NO: 10

Your customer wants to maintain 10 custom fields for a position within Configure Object Definitions.What succession 
nomination method do you select in Provisioning?
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A. Role-person

B. Role

C. MDF position

D. Position

ANSWER: C 

Explanation:

MDF position is the appropriate succession nomination method because the customer needs to configure and maintain a 
substantial set of position-specific custom fields in Configure Object Definitions. This method uses the Metadata Framework 
(MDF) Position object, so position data and its custom attributes are defined through object configuration rather than being 
limited to the legacy position-nomination data model. Administrators can add the required custom fields to the Position 
object, control their properties and visibility, and use those fields consistently when position information is maintained for 
succession processes. Selecting MDF position in Provisioning therefore aligns the nomination method with an MDF-based 
position configuration and supports the requirement for 10 custom fields. SAP describes MDF as the framework used to 
define configurable objects and their fields, while Succession Management supports MDF-based position nomination for 
organizations managing succession positions through the Position object. See the SAP SuccessFactors Succession and 
Development documentation and the SAP Help Portal material on the Metadata Framework (MDF).
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