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Topic Break Down

Topic No. of Questions
Topic 1, Organizational Management (OM) | 40
Topic 2, Personnel Administration (PA) 51
Topic 3, Time Management (PT) 54
Topic 4, Payroll (PY) 36
Topic 5, Reporting 16
Topic 6, Integration 19
Topic 7, SAP HCM Processes and Forms |1
Topic 8, Authorizations 6
Topic 9, Mix Questions 4
Total 227
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QUESTION NO: 1

You want to write a custom report on SAP Payroll results. Which reporting tools would you use to create this report? (Select
two)

A. Ad Hoc Query

B. Report Writer

C. SAP Query

D. ABAP List Viewer

ANSWER: B C

Explanation:

Report Writer and SAP Query are appropriate tools for creating custom reports based on SAP Payroll results. Report Writer
is SAP’s structured reporting tool for producing formatted, reusable reports from defined report libraries. In the HCM Payroll
context, it supports payroll-oriented reporting requirements such as selecting and aggregating payroll data according to
organizational, employee, and payroll-period criteria. Its report definitions, rows, columns, and characteristics enable users to
build consistent payroll evaluations without creating a separate custom program for every layout.

SAP Query is also suitable when a customer needs a tailored list report. It enables a query to be built from an InfoSet and
then executed with selection-screen criteria and a defined output layout. In HCM scenarios, this makes it useful for
customer-specific reporting where payroll-related data must be selected and presented in a business-oriented list. Queries
can be maintained and transported as report objects, making them a practical choice for recurring custom reporting needs.
SAP documents its ERP application help and reporting capabilities through the SAP ERP Help Portal; additional SAP HCM
learning and product documentation is available in the SAP Learning site.

QUESTION NO: 2

Which of the following are functions of the logical database in Reporting? (Choose three)
A. Authorization checks

B. Data retrieval

C. Transaction processing

D. Selection screen definition

E. Database storage

ANSWER: ABD

Explanation:

In SAP HCM reporting, a logical database (LDB) is a reusable reporting layer that supplies a standardized way to select and
read related application data. Authorization checks are a function of the LDB because the logical database can apply the
relevant personnel-data authorization logic while records are being accessed. This helps ensure that a report only processes
employees or infotypes for which the executing user has the appropriate authorization.

Data retrieval is also central to an LDB. It reads data from the underlying database according to the logical hierarchy and
makes that data available to an executable report through standard events, such as GET. This avoids each report having to
implement the same complex retrieval sequence independently.

Selection screen definition is provided through the LDB’s standard selection criteria. In HCM, these commonly include
reporting-period and personnel-selection parameters, enabling consistent report input and selection behavior. The report can
use and, where appropriate, supplement these standard selections. SAP’s ABAP documentation describes logical databases
as special programs that retrieve application data and provide selection-screen functionality; SAP’s HCM reporting
documentation also covers logical-database-based reporting. See SAP ABAP Keyword Documentation: Logical Database
and SAP Help: Reporting in HCM.
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QUESTION NO: 3

Which of the following is a wage type characteristic?
A. Evaluation path

B. Counting rule

C. Time constraint

D. Operation indicator

ANSWER: D

Explanation:

Operation indicator is correct because it is maintained as part of a wage type’s configuration in SAP HCM Payroll. Wage
types are the technical units used to represent payments, deductions, and other payroll-relevant values. Their characteristics
control how they can be used and processed within payroll, including behavior that is relevant when payroll functions and
operations handle the wage type. The operation indicator is therefore a wage-type-specific control attribute rather than a
general organizational-management or time-management definition.

In SAP HCM, wage-type attributes are maintained in wage type configuration and are central to ensuring that payroll
processing interprets each wage type consistently. These settings work with other wage type properties, such as processing,
evaluation, and cumulation controls, to determine the wage type’s treatment during the payroll run and subsequent results
processing. SAP’s documentation describes wage types as core payroll objects whose behavior is defined by their
configured attributes. See the SAP ERP documentation on SAP Help Portal and SAP’s SAP HCM learning resources for the
payroll and wage-type configuration context.

QUESTION NO: 4

Which element of the enterprise structure controls the direct assignment of an employee to a country grouping?
A. Client

B. Personnel subarea

C. Personnel area

D. Company code

ANSWER: C

Explanation:

Personnel area is correct because it is the enterprise-structure element through which SAP HCM directly determines an
employee’s country grouping (MOLGA). A personnel area represents a distinct organizational or geographic unit and is
maintained with a country grouping in Customizing. When an employee is assigned to a personnel area in Organizational
Assignment (infotype 0001), the system derives the relevant country grouping from that assignment.

This determination is fundamental to SAP HCM processing because country grouping selects the country-specific framework
used for personnel administration and payroll. It influences the availability and interpretation of country-dependent
configuration, including payroll settings, wage types, infotypes, features, and statutory processing rules. A single client can
therefore support organizational units in several countries by defining personnel areas with the appropriate country grouping
and assigning employees to the applicable personnel area. This makes the personnel area the direct organizational link
between the employee record and the national HCM configuration that SAP must apply. See the SAP ERP HCM
documentation and SAP’s SAP HCM learning resources for enterprise-structure and country-specific HCM configuration
guidance.

QUESTION NO: 5
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A global company wants the field characteristics (optional, required, or hidden) on ITO001 Organizational Assignment to
differ by country. How can you achieve this?

A. Configure multiple header definitions and assign for each country.
B. Configure country-specific infotype menus for fast entry.
C. Maintain the feature PO001 and adjust screen modifications.

D. Use standard HR authorization objects for infotypes.

ANSWER: C

Explanation:

Maintain the feature PO001 and adjust screen modifications is correct because feature P0O001 controls the screen
modification variant used when maintaining Infotype 0001 (Organizational Assignment). The feature can be evaluated using
country-relevant organizational criteria, allowing the system to return a different screen-modification key for each country or
personnel context. The returned key is then used in Infotype Screen Control customizing to define the behavior of individual
fields, including whether they are displayed, hidden, required, or optional. This provides a controlled, configuration-based
approach that supports different local data-entry requirements while retaining the same standard infotype and its underlying
data model. For example, the feature can return one modifier for employees assigned to one country grouping and another
modifier for a different grouping; each modifier is maintained with the appropriate field attributes for the Organizational
Assignment screen. This is the intended SAP HCM mechanism for context-dependent field control in ITO001. SAP’s ERP
HCM documentation is available through the SAP ERP Help Portal, and SAP provides configuration and learning resources
for HCM processes through SAP Learning.

QUESTION NO: 6

How can set operations be used in Ad Hoc Query? (Choose two)
A. To create intersections or unions

B. To filter by negative selections

C. To analyze trends

D. To choose reporting output fields

ANSWER: AB

Explanation:

In SAP HCM Ad Hoc Query, set operations combine the result sets of separately defined queries or selection conditions.
This enables users to create intersections or unions: a union brings together personnel numbers returned by either result set,
while an intersection retains only personnel numbers that occur in both sets. This is useful when a report requires several
related but independently defined selection criteria.

Set operations can also be used to filter by negative selections. In practice, this is accomplished through a difference-style
operation: one result set establishes the initial employee population and another identifies the population to exclude. The
resulting set contains personnel numbers selected by the first set but not by the exclusion set. This supports questions such
as identifying employees who meet a general organizational criterion but do not have a specified personnel attribute or
record condition.

These operations affect the selected population of personnel numbers before the query result is displayed, allowing complex
inclusion, overlap, and exclusion logic without manually reconciling separate lists. SAP’s ERP HCM documentation is
available in the SAP ERP documentation portal; SAP also provides HCM learning and product information through its SAP
HCM learning portal.

QUESTION NO: 7
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A personnel administrator encountered problems when processing a new hire action. Some infotypes were not presented
during the hiring action. As a result, the personnel administrator had to create the skipped infotypes in PA30 after the action
was completed. Which of the following solves this problem?

A. Assign the correct reference user group to the new personnel administrator in table T526.
B. Assign the infogroup for the hiring action to the new personnel administrator in table T526.
C. Assign the user parameter UGR correctly in the user master data.

D. Assign sufficient authorizations to create the missing infotypes during an action.

ANSWER: C

Explanation:

Assign the user parameter UGR correctly in the user master data. In Personnel Administration, the sequence of infotypes
proposed and processed for a personnel action is controlled through an infogroup. SAP can use the IGMOD feature to select
an infogroup modifier based on the user group maintained for the administrator. The user's UGR parameter supplies this
user-group value at runtime. If UGR is missing or has an incorrect value, the system can determine a different infogroup from
the intended one, causing infotypes required for the hiring process not to be displayed in the action sequence.

Maintaining the appropriate UGR value in the personnel administrator's user master data ensures that feature IGMOD
determines the intended infogroup for that administrator and hiring action. The action then presents the configured infotypes
in the normal guided sequence, allowing them to be created while the personnel action is processed rather than manually
afterward in PA30. This behavior is part of the standard SAP HCM Personnel Actions configuration, where action type,
infogroup, and feature-based grouping work together to control action processing. See the SAP ERP documentation portal
and SAP’s Personnel Actions in SAP HCM overview.

QUESTION NO: 8

During the payroll run, you discover that some employees are missing from the run, without any warning or error messages
being output. Which items would you check to find out why? (Choose two)

A. ITO000 (Personnel Actions) for incorrect employment status
B. ITO008 (Basic Pay) for incorrect pay scale type/area assignment
C. IT0001 (Organizational Assignment) for incorrect payroll area assignment

D. Payroll control record for incorrect personnel numbers

ANSWER: AC

Explanation:

Payroll selection is driven by employee master-data attributes and the payroll-control-record context. Therefore, /TO000
(Personnel Actions) for incorrect employment status is a key check. The employee status stored in Personnel Actions
establishes whether an employee is active for payroll purposes during the relevant period. If the status is not payroll-relevant,
the system can exclude the personnel number during selection rather than processing it and issuing a payroll error.
Reviewing the relevant action and its validity period confirms that the employee has the expected active status at the payroll
period’s start.

ITO001 (Organizational Assignment) for incorrect payroll area assignment is also essential because a productive payroll run
is executed for a specific payroll area. Payroll uses the payroll-area value in Organizational Assignment to determine
whether a personnel number belongs to the run being started. An employee assigned to another payroll area is not part of
that run’s selection population, so their absence can occur silently. Check the payroll-area assignment and its effective date
against the payroll area in the payroll control record. SAP’s Payroll documentation describes payroll processing and control-
record administration in the SAP ERP documentation; additional official product guidance is available from SAP Support
Portal: SAP ERP.
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QUESTION NO: 9

What does the assigned payroll area on IT0O001 (Organizational Assignment) determine for an employee?
A. Pay date and pay frequency

B. Paid holidays and pay date

C. Payroll schema and period parameter

D. Pay frequency and payroll schema

ANSWER: A

Explanation:

Pay date and pay frequency is correct. In SAP HCM Payroll, the payroll area assigned in Organizational Assignment
(ITO001) groups employees who are processed together in a payroll run. Payroll-area customizing assigns a period
parameter, which defines the payroll-period calendar used for that group. This calendar establishes the frequency of
processing, such as weekly, biweekly, or monthly, and identifies the relevant payroll period boundaries.

The payroll area configuration also includes the date modifier used to derive payroll dates from the payroll calendar.
Consequently, the employee’s payroll area controls when payroll is run and paid for that employee population. The
assignment is therefore central to selecting the appropriate payroll-period schedule and payment-date determination during
payroll processing. SAP documents payroll areas as the organizational grouping used to run payroll for employees with the
same payroll period and payroll date characteristics. See SAP Help’s Payroll Areas documentation and the SAP Help SAP
ERP documentation portal for HCM Payroll configuration guidance.

QUESTION NO: 10

You need to set up a reminder to notify the customer about the expiry of probation periods of employees one month in
advance. The probation period is 3 months. What do you need to do? (Choose two)

A. Define default values with DATAR feature.
B. Select Lead/Follow-Up Time and Operator Values on IT0041 (Date Specifications).
C. Set up a background job of the Date Monitoring report.

D. Set up a dynamic action that creates an IT0019 (Monitoring of Tasks) record during a hiring or rehiring action.

ANSWER: C D

Explanation:

The required setup combines creation of a monitorable employee task with periodic execution of the monitoring process.
Setting up a dynamic action that creates an IT0019 (Monitoring of Tasks) record during a hiring or rehiring action ensures
that every relevant employee receives a task record automatically when employment begins. The dynamic action can derive
the probation-end task date from the hiring data, using the three-month probation duration. The IT0O019 record is the
employee-specific basis for date monitoring, including the date against which reminder lead time is evaluated.

Setting up a background job of the Date Monitoring report is also required because the reminder must be issued
automatically and reliably, rather than depending on a user manually running the report. The scheduled report evaluates due
ITO019 monitoring records and, using the configured one-month lead time, identifies probation periods approaching expiry
and produces the relevant notification output. Together, automatic IT0019 creation and scheduled date monitoring provide a
repeatable process for hires and rehires. SAP describes Personnel Administration infotypes and related HR master-data
processing in the SAP ERP documentation; SAP’s community discussion of Infotype 0019 date monitoring also reflects its
use for monitoring employee-related due dates.

QUESTION NO: 11
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Which of following master data fields are named in the definition of the authorization object P_ORGIN? (Choose three)
A. Personnel Subarea

B. Employee Group

C. Employee Subgroup grouping

D. Employee Subgroup

E. Personnel Area

ANSWER: BD E

Explanation:

The authorization object P_ ORGIN is used to control access to HR master-data infotypes through structural and
organizational assignment criteria. Its definition includes the personnel-area field (PERSA), the employee-group field
(PERSG), and the employee-subgroup field (PERSK). Therefore, Personnel Area, Employee Group, and Employee
Subgroup are the applicable master-data fields in this question. These values let an authorization role limit HR master-data
processing to employee populations assigned to particular personnel areas, groups, and subgroups, in addition to the
object’s infotype, subtype, authorization-level, and organizational-key criteria. This is central to the standard HR authorization
concept: access can be granted at an appropriately granular organizational and employee-classification level rather than
broadly to all personnel records. SAP’s documentation describes HR authorization checks and the use of authorization
objects in the personnel-administration authorization framework. See the SAP ERP documentation portal and SAP’s
authorization management guidance.

QUESTION NO: 12

Due to a promotion, an employee receives a salary increase on IT0O008 (Basic Pay) in the middle of the payroll period. Which
processing class and personnel calculation rule will ensure that the wage type is prorated accordingly?

A. Processing class 01 queried in personnel calculation rule X010
B. Processing class 20 queried in personnel calculation rule XPPF
C. Processing class 10 queried in personnel calculation rule XVAL

D. Processing class 03 queried in personnel calculation rule X020

ANSWER: C

Explanation:

Processing class 10 queried in personnel calculation rule XVAL is correct. A change to Basic Pay infotype ITO008 during a
payroll period creates a WPBP split: payroll must calculate the applicable amount separately for the period before the
promotion and the period after it. Processing class 10 controls the factoring behavior for relevant wage types, including
which partial-period factor is used when a wage type is affected by a split or an unpaid period. The standard calculation rule
XVAL evaluates the wage type according to this processing-class specification and applies the appropriate partial-period
factor to the wage-type amount. Consequently, the employee receives the old salary rate for the first portion of the period
and the promoted salary rate for the remaining portion, rather than receiving either rate for the entire period. This standard
interaction is central to SAP Payroll's handling of split-period valuation and ensures that the generated payroll result reflects
the effective-date change in ITO008. SAP’s payroll documentation and learning content describe the role of schemas,
personnel calculation rules, and wage-type processing in payroll processing; see the SAP ERP HCM documentation and the
SAP HCM Payroll learning journey.

QUESTION NO: 13

A customer needs to ensure the correct pay scale type and area is entered on ITO008 (Basic Pay). What could you configure
to achieve this? (Choose two)
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A. Define default values on IT2010 (Employee Remuneration)

B. Configure module TARIF

C. Assign pay scale type and area to personnel area/subarea

D. Define default values on IT1008 (Account Assignment Features)

E. Configure feature TARIF

ANSWER: C E

Explanation:

Assign pay scale type and area to personnel area/subarea is correct because the organizational assignment stored for an
employee provides the key information used to derive the appropriate collective-agreement/pay-scale grouping. In SAP HCM
Customizing, the personnel area and personnel subarea can be linked to the relevant pay scale type and pay scale area.
This establishes a consistent default for employees assigned to that organizational unit when Basic Pay is maintained.

Configure feature TARIF is also correct. TARIF is an HCM feature evaluated during Basic Pay processing to determine
proposed pay-scale data. Its decision tree can use employee and organizational attributes, such as personnel area,
personnel subarea, employee subgroup, or employee group, to return the required pay scale type and pay scale area.
Maintaining the feature therefore supports differentiated defaulting where the organizational assignment alone is not
sufficiently specific. Together, the organizational assignment configuration and feature TARIF ensure that ITO008 receives
appropriate pay-scale defaults while allowing the organization’s collective-agreement rules to be represented consistently.
SAP’s HCM documentation is available in the SAP ERP HCM documentation; SAP also provides HCM configuration and
payroll learning resources through SAP Learning.

QUESTION NO: 14

Your employee receives a pay raise effective July 1st of the current year. What is the recommended way to update ITO008
(Basic Pay)?

A. Choose the Delimit function and change the end date to June 30th.
B. Change the existing record effective July 1st.
C. Create a new record effective July 1st and delete the old record.

D. Create a new record effective July 1st.

ANSWER: D

Explanation:

Create a new record effective July 1st is the recommended approach because Basic Pay (infotype 0008) stores historically
valid salary and wage-type information. A pay raise represents a change that begins on a specific effective date, so creating
a record dated July 1 preserves the employee’s prior pay record through June 30 and establishes the increased pay from
July 1 onward. This maintains a complete audit trail and enables payroll to calculate remuneration correctly for periods
before and after the raise.

In SAP HCM, Basic Pay is normally subject to time constraint 1, meaning that exactly one valid record must exist for an
employee at any point in time. When a new infotype record is created with a later start date, SAP’s standard time-constraint
processing delimits the preceding record automatically. This is preferable to manually changing historical validity dates
because it uses the standard effective-dating mechanism and retains the correct historical data. SAP Help documentation on
personnel administration infotype processing is available through the SAP Help search for infotype time constraints; SAP
also provides learning content on core HCM concepts at SAP Learning: Explore the Basics of SAP HCM.

QUESTION NO: 15
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You have completed configuration changes to daily work schedules, period work schedules, and work schedule rules. Which
report do you run to generate the employees' work schedules?

A. RPTSHF00
B. RPTQTAQOO
C. RPTIMEOO
D. RPUP1DO00

ANSWER: A

Explanation:

RPTSHFO0O is the standard report used to generate work schedules in SAP HCM Time Management. The report evaluates
the employee work schedule rule assigned in ITO007 and creates the employee-specific planned working time for the
selected generation period.

Running the report after relevant work schedule configuration changes ensures that the generated work schedules reflect the
current daily work schedules, period work schedules, public holidays, and work schedule rules. The generated planned time
is then available for time recording, absence processing, and time evaluation. SAP documentation for Time Management is
available through the SAP ERP Help Portal.

QUESTION NO: 16

Substitution types for IT2003 (Substitution) can be configured to accomplish which of the following results? (Select two)
A. To suggest a default alternate period work schedule (PWS) based on new clock times.

B. To suggest an alternate holiday calendar based on the substitute work schedule.

C. To ensure a regular night shift premium is paid to an employee if they are asked to work the day shift.

D. To ensure a regular night shift premium is not paid to an employee when they request the day shift.

ANSWER: C D

Explanation:

IT2003 records temporary substitutions to an employee’s planned working time, such as a temporary move from a night shift
to a day shift. In Time Management Customizing, substitution types distinguish the business reason and origin of the
substitution, including whether it is initiated by the employer or requested by the employee. This classification is important for
valuation of shift-related premiums.

“To ensure a regular night shift premium is paid to an employee if they are asked to work the day shift” is correct because an
employer-initiated reassignment can be configured so that the employee retains the premium entitlement associated with the
original, regularly scheduled night shift. The employee should not lose that entitiement when the employer requires the
temporary change.

“To ensure a regular night shift premium is not paid to an employee when they request the day shift” is also correct. A
substitution requested by the employee can be differentiated from an employer-required substitution and valued according to
the replacement day shift, preventing retention of the original night-shift premium. This distinction supports consistent payroll
and time-evaluation treatment of voluntary versus operational schedule changes. See the SAP Help Portal search for IT2003
documentation and the SAP Help Portal for SAP HCM Time Management documentation.

QUESTION NO: 17

What is the main purpose of employee subgroup groupings in SAP Human Capital Management?

A. To act as control indicators in the personnel structure
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B. To control HR data access using authorization roles
C. To define the selection criteria for absences and attendances

D. To control default values for infotype fields

ANSWER: A

Explanation:

Employee subgroup groupings act as control indicators in the personnel structure. In SAP HCM, an employee subgroup first
classifies employees within an employee group, such as hourly-paid employees, salaried employees, or trainees. The
associated subgroup groupings then provide a reusable way to assign those employees to the appropriate processing rules
without having to configure every employee subgroup individually. SAP uses these groupings as control criteria for several
HCM functions, including work schedules, time quota types, payroll accounting, primary wage types, and collective-
agreement provisions. This design makes configuration more consistent: employee subgroups with identical processing
requirements can share the same grouping, while subgroups needing different treatment can be assigned to separate
groupings. The grouping is therefore a structural configuration mechanism that controls how the system processes
categories of employees; it is not an authorization-role mechanism. SAP’s HCM documentation describes employee groups
and employee subgroups as central elements of the enterprise/personnel structure, and SAP Help provides the product
documentation entry point for HCM and ERP configuration topics. See SAP ERP documentation on SAP Help Portal and

SAP Learning.

QUESTION NO: 18

Which of the following PA infotypes can be maintained through standard Employee Self-Service?

A. IT0002 (Personal Data) ITO006 (Address) ITO007 (Planned Working Time) ITO009 (Bank Details)

B. ITO002 (Personal Data) ITO006 (Address) ITO009 (Bank Details) IT0021 (Family Members/Dependents)
C. ITO00O (Actions) ITO006 (Address) ITO007 (Planned Working Time) ITO009 (Bank Details)

D. ITO001 (Organizational Management) ITO002 (Personal Data) ITO006 (Address) ITO009 (Bank Details)

ANSWER: B

Explanation:

ITO002 (Personal Data) ITO006 (Address) ITO009 (Bank Details) IT0021 (Family Members/Dependents) is correct because
these infotypes are part of the standard SAP HCM Employee Self-Service personal-information scenarios. ESS is designed
to let employees maintain selected personal master-data information themselves through Web-based services, subject to the
employer’s configuration, authorization design, approval workflow, and country-specific requirements. Personal details and
address data support employees keeping their identity and contact information current. Bank details are commonly exposed
for employee-maintained payment-account information, while family member/dependent information supports the recording
of related persons for processes such as benefits administration.

In SAP HCM, these self-service applications use the relevant Personnel Administration infotype records as their underlying
data model. The organization can control which fields are available, whether changes take effect directly or require approval,
and which validation rules apply. Consequently, the listed combination represents the standard group of personal data
infotypes typically maintained from ESS. SAP’s documentation for the Employee Self-Service business package describes
Personal Information services and their employee-maintained data scope; see SAP Help: Employee Self-Service and SAP
ERP documentation.

QUESTION NO: 19

What default values can be defined using the TARIF feature? (Choose two)

A. Pay scale area
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B. Pay scale group
C. Pay scale type

D. Pay scale level

ANSWER: AC

Explanation:

The TARIF feature determines the default pay scale data proposed during maintenance of an employee’s Basic Pay infotype
(Infotype 0008). Specifically, it supplies the default Pay scale area and Pay scale type. These values identify the applicable
collective-agreement/pay-scale framework for the employee and are normally derived through feature decision logic using
organizational and personnel data, such as the employee’s country grouping, personnel area, personnel subarea, employee
group, or employee subgroup. Maintaining these defaults through a feature promotes consistent pay-scale assignment and
reduces manual entry when personnel actions create or update Basic Pay records.

Once the pay scale type and area establish the applicable pay-scale structure, the system can use the configured pay-scale
tables and subsequent processing to support the employee’s remuneration determination. The TARIF feature is maintained
in SAP’s feature maintenance environment, where decision trees return the relevant defaults based on the defined
conditions. SAP’s documentation resources for HCM feature configuration and payroll/pay-scale processing are available
through the SAP ERP HCM documentation and the SAP Help Portal search for the TARIF feature.

QUESTION NO: 20

Which of the following elements do you need to configure to create a new Absence counting rule? (Select two)
A. A personnel subarea grouping for time quota types

B. An employee subgroup grouping for time quota types

C. An employee subgroup grouping for work schedules

D. A personnel subarea grouping for leave types

E. A personnel subarea grouping for work schedules

ANSWER: C E

Explanation:

An absence counting rule in SAP HCM Time Management is configured in the context of work-schedule groupings. The rule
determines how an absence is counted in relation to the employee’s planned working time—for example, whether a day is
counted fully or proportionally, depending on the applicable daily work schedule and rule conditions. Consequently, SAP
identifies the appropriate counting-rule configuration using both the personnel subarea grouping for work schedules and the
employee subgroup grouping for work schedules. These groupings allow the same absence type to be evaluated differently
where organizational units or employee populations follow different work-schedule arrangements.

The personnel subarea grouping for work schedules represents the work-schedule context assigned to the employee’s
personnel subarea. The employee subgroup grouping for work schedules distinguishes work-schedule treatment among
employee groups. Together, they form the necessary grouping context in which the absence counting rule is maintained and
selected during time evaluation or absence processing. SAP’s ERP HCM documentation is available through the SAP ERP
Help Portal; additional SAP HCM Time Management learning resources are available at SAP Learning.

QUESTION NO: 21

A customer wants to ensure data changes on certain infotypes in the payroll past are taken into account in the next payroll
run. Which indicators should you set on V_T582A (Infotype Attributes)? (Select two)

A. Time Constraint
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B. Past Entry Allowed
C. Retroactive Accounting Payroll

D. List Time Periods

ANSWER: B C

Explanation:

To allow a user to maintain an infotype record with an effective date in a completed payroll period, the infotype must have
Past Entry Allowed set in the Infotype Attributes view. This setting permits creation or change of records whose validity
begins in the past, subject to the employee’s permitted retroactive-accounting limit and relevant authorization checks. It is
therefore required before a payroll-relevant correction can be entered for a prior period.

Retroactive Accounting Payroll identifies the infotype as relevant to payroll retroactive accounting. When payroll-relevant
data is changed for a past period, Payroll compares the change against the payroll control record and creates a retroactive-
accounting trigger where appropriate. The next payroll run then recalculates from the affected retroactive period, rather than
processing only the current payroll period. Together, these indicators make past data maintenance possible and ensure that
such maintenance is recognized by Payroll for retroactive processing. The actual earliest period that may be recalculated is
still controlled by the payroll control record and applicable payroll settings. SAP describes retroactive accounting and its
control through the payroll process in the SAP ERP Payroll documentation; related HCM configuration information is
available in the SAP ERP Help Portal.

QUESTION NO: 22

Which feature should be used to default wage types on ITO008 (Basic Pay)?
A. TARIF

B. LGMST

C. PINCH

D. ARPBL

ANSWER: B

Explanation:

LGMST is the SAP HCM feature used to propose or default wage types when an employee’s Basic Pay infotype (ITO008) is
created or maintained. Features are evaluated through their decision trees, usually maintained with transaction PEOS3, so that
the system can derive a result from organizational or employee-specific fields. For LGMST, the returned value identifies the
wage-type model or grouping that controls which wage types are proposed in the Basic Pay record. This enables consistent
Basic Pay maintenance for employees who share relevant attributes such as employee group, employee subgroup,
personnel area, personnel subarea, or pay-scale characteristics.

The configuration supporting this process is maintained in the Basic Pay wage-type setup, where permitted wage types and
their defaulting behavior are assigned to the relevant model. During ITO008 processing, SAP evaluates LGMST and uses its
result to determine the applicable wage-type proposal. This separates business-rule determination from the infotype screen
and allows different employee populations to receive different default wage-type sets without manually selecting each wage
type. SAP’s documentation describes features as decision-tree-based tools for determining defaults in HCM processes; see
the SAP Help Portal and SAP’s SAP Learning site for HCM configuration resources.
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